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Mid South Woodturners Guild 

2022 Member Survey Results and Conclusions 
 

At the beginning of 2022, the Mid South Woodturners Guild (MSWG) conducted an electronic survey of 

its members.  

 

Survey objectives: 
The objectives for this survey were: 

 To gather information about current members since, for most, there is no current information. 

 To define a profile of the membership to help plan for the future. 

 To gather information about the interests and resources of the members to help plan programming. 

 To identify members who could help conduct demonstrations and lead MSWG in the future. 

 

Survey process: 
The survey was conducted using the online survey tool JotForm. A list of questions was drafted 

expanding on the questions already being used in the MSWG Membership Application form. The 

questions were amended and approved by the MSWG Board of Directors in December, 2021, and 

subsequently loaded on to JotForm. When ready: 

1. The link to the survey was added to the MSWG web site (www.midsouthwoodturners.com) 
2. All current (renewed for 2022) and 2021 members received an email requesting that they access the 

MSWG web site and click to complete the survey. The estimated total of members for whom MSWG 
had valid email addresses was about 70. 

3. Two weeks after the original email request, a reminder was sent to all who had not yet completed the 
survey. Combined, the two emails resulted in 36 completed surveys, or just above 51% of those who 
were sent emails. This was approximately the result that had been expected. 

4. The survey questions were then printed and copies made available to all members who attended the 
February monthly MSWG meeting. This resulted in 4 additional completed surveys and the entries 
from the printed survey forms were entered into the JotForm database. 

5. The survey responses were then tallied and a summary report presented and approved by the Board 
of Directors who then authorized for the results to become public to MSWG members in this report. 

6. Had the response rate not been sufficient for results to be statistically significant, a phone campaign 
was available to contact members who had not responded. Since the response rate was good, this 
step was not required.  

 

Survey Results: 
1. Response rate: In all, over 50% of the members provided responses to the survey. The breakdown is 

as follows: 

Type of Response Members Responses % 

Via the JotForm web site  36  

Printed forms  4  

Telephone calls (not used)  0  

Totals 70 40 57.1% 

This response rate is above average and sufficient to consider the results an accurate representation 

of the membership. 

2. About members’ age: Respondents were asked to indicate their age by selecting one of 5 broad age 
ranges (Youth to 18, 19-39, 40-59, 60-79 and 80+). Tabulating the results by using the mid-point of 
each range selected, multiplied by the responses shows that, on average, the age of the typical 
MSWG member is 71.87 years old. The breakdown of response is as shown below. 
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The age of the typical member is significant in MSWG’s effort to 

create a long-lasting organization. With over 92% of its members 

at 60 years old or older, and 25% over the age of 80, MSWG 

needs to recruit and retain younger members if it is to continue 

offering woodturners in the Memphis metro area an environment 

conducive to promoting woodturning skills over the long run. 

 

 

3. Employment: The vast majority, 71%, of MSWG members are 
retired. This is logical considering the age breakdown of the 
membership as shown above. The breakdown of the 
employment status selected by responders is as shown on the 
right. With most members being retired, the opportunity exists to 
offer programming mid-week, but doing so would conflict with 
efforts to recruit and retain younger members who are still 
employed so that move is not recommended.  

 

4. Woodturning experience: The vast majority of the MSWG 
members (87.1%) consider themselves to be at an Intermediate 
or better skill level in woodturning, and 25.6% rate themselves as 
Advanced or Professional level. The breakdown of the specific 
responses is as shown on the right. This is significant for two 
reasons. First, it indicates that the focus for demonstrations in the 
short term (for the next year to 18 months) and until younger and 
less-experienced turners join the group, should be on advanced 
skills. However, the needs of the 13% of the members who consider themselves Beginners or who 
are not yet woodturners cannot be ignored since they could be an important resource to help MSWG 
recruit new members who are just getting started. To help them develop their skills, MSWG could 
bring back the mentor program and even stage special hands-on sessions for beginners with a high 
number of tutor-to-student ratios. Second, combined with the fact that most members are retired, it 
indicates the potential for more advanced Hands-on workshops classified as Master Classes. 27 of 
34 members (79.5%) said they would be interested in attending hands-on classes. 

 
5. Woodturning resources: Most MSWG members (79.5%) have a dedicated workshop and over 50% 

have more than 1 lathe. At least 47.5% have a full-size lathe. Details on the responses to this section 
are shown below. The degree of investment, both in workshop space and lathes, in addition to the 
other tools typically used in woodturning, denotes serious interest in woodturning, either as a hobby 
or as a means to generate revenue. 

 
On average, members indicated having about 15 years of experience in woodturning.  
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6. Woodturning interests: Members were asked to select the top 5 topics of greatest interest to them 
from a list of 26 topics plus the option to add their own as “Other”. From all the responses, the top 5 in 
order or preference were: 

 Woodturning bowls (28 responses) 
 Hollow forms (23 responses) 
 Boxes (18 responses) 
 Platters (16 responses) 
 Finishing, embellishment, air brushing (14 responses) 

 

The full list of responses indicated as priority with their corresponding number of mentions is shown 

on the chart below: 

 
 

7. Additional information collected: 
 Members were asked to provide names of professional demonstrators they’d be interested to 

see in MSWG regular meetings which included about 8 leading national and international 
woodturners. 

 When asked for specific topics they’d like to see demonstrated, leading responses included 
boxes, carving, pyrography, finishing, hollowing, embellishing, making special tools, layout 
and carving, multi-axis turning, segmented turning and jigs. Many of these topics, as well as 
those listed high in the priority list above, were kept in mind when selecting demonstrators for 
the rest of 2022 and beyond. 

 When asked to indicate the current or previous professions, the responses included 28 
different professions with none receiving more than 3 mentions (engineering and sales got 3 
with automotive, computers and electricians each getting 2 mentions). These will be 
considered when MSWG requires special skills outside of woodturning. 

 77% of respondents indicated they are also AAW members, further emphasizing their 
dedication to and support of woodturning. 

 Several respondents indicated interest in serving in various capacities to help manage 
MSWG activities. 

 

8. Summary Conclusions: 
 Most MSWG members are older. To keep going long-term MSWG needs to attract younger 

members into turning and into the Guild. 
 Most members are retired.  
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 Most members are Intermediate turners or better. MSWG can pick demos and hands-on 
workshops that require higher skill but can’t ignore beginners. 

 Most members have sufficient resources with dedicated workshops and lathes (most have full 
size lathes) 

 50% of the members have mini or midi lathes MSWG can borrow for hands-on workshops 
 25% of the members consider themselves Advanced or Professional, giving MSWG built-in 

demonstrators and mentors for hands-on workshops.  


